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Introduction
The Equality Act 2010 places a duty on schools to consider equality matters when making decisions
that affect staff and pupils with the following protected characteristics;
Race
Disability
Sex (gender)
Religion or belief
Sexual orientation
Pregnancy and maternity
Gender reassignment
Age*
Marriage and civil partnership*
When making decisions and developing policies, the school must have due regard to the need to:
Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the
Equality Act 2010.
Advance equality of opportunity between people who share a protected characteristic and
people who do not share it.
Foster good relations across all protected characteristics and between people who share a
protected characteristic and people who do not share it.
Having due regard to the need to advance equality of opportunity is further defined as the need to:
Remove or minimise disadvantages.
Take steps to meet different needs.
Encourage participation when it is disproportionately low.
This Equality Policy sets out the Academy’s approach to promoting equality and diversity as part of our
Public Sector Equality Duty. It also includes our Equality Objectives and the action plan and review
process in place to meet them

*Age is not a protected characteristic in relation to education or the provision of services, it is included
however in relation to staff. Marriage and civil partnership are only protected characteristics in
relation to employment

aims and values
Exploration, Endeavour & Excellence
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At Ark Priory our values promote equality of opportunity. We believe in excellence for all members of
the Academy community — pupils, staff, governors and parents/carers. We endeavour to include and
engage all pupils and to prepare them for full participation in a diverse society. We explore and
celebrate our diverse community and ensure that the Academy meets the needs of all, taking account
of gender, ethnicity, culture, religion, language, disability, ability, sexual orientation, age, and social
circumstances. At Ark Priory we will take steps to:
Promote equality of opportunity and access.
Promote racial equality and good race relations.
Oppose all forms of prejudice and negative discrimination.
Ensure pupils with a disability have access to the Academy buildings and to the curriculum.

Our Equality Policy is based on the following aims.
We want all our children to:
Experience a broad and balanced curriculum.
Develop lively enquiring minds and a love of learning.
Have high self-esteem.
Work with independence.
Value and care for others.
Be successful.
Have their achievements celebrated.
Feel safe.
Become good citizens.
Become positive contributors to the international community.
Care for their environment.
Be self-disciplined and courteous.
Be tolerant and respectful of others.

We want all our staff to:
Continue raising our high standards of teaching and learning.
Develop professionally.
Feel valued and supported.
Be successful.
Have job satisfaction.
Enjoy a healthy work-life balance.

We want all our parents/carers to:
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Feel welcomed by the Academy.
Work in partnership with staff.
Be well informed by clear communications.

We want all our governors to:
Work as friends and partners of the Academy.
Know the Academy and staff well.
Offer constructive advice.
Promote the Academy in the wider community.

We want the wider community to:
Develop good relations with our Academy.
Broaden our horizons and challenge our thinking.

We aim to encourage a love of learning and make every day a rewarding experience for
children and staff.

Our approach to promoting equality
At Ark Priory we welcome our public duty under the Equality Act. We pride ourselves on the diversity
of people who make up our Academy community; and we value the varied contribution that everyone
can make to our learning. This is reflected in our curriculum, admissions policy, pupil outcomes data
and recruitment practice.
We are committed to ensuring that no member of the Academy community or any other person
through their contact with the Academy receives less favourable treatment on any grounds which
cannot be shown to be justified. This covers race, colour, nationality, ethnic or national origin, religion
or belief, gender, marital status, responsibility for children or other dependants, disability, sexual
orientation, gender reassignment, age, trade union or political activities and socioeconomic
background. The principles of this policy apply to all members of the extended Academy community.
We will confront and discuss racist and sexist language or conduct; and through the positive
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enforcement of our Behaviour Policy we will do our best to ensure that all individuals in the Academy,
including visitors, feel safe and are treated with consideration when they are amongst us.
We give careful consideration to equality issues in everything that we do and have set out our key
equality information and objectives in sections 8 & 10. These are actively reviewed and inform all
policies and decisions in the Academy.
Through implementation of the Equality Policy we aim to eliminate unlawful discrimination and
harassment; promote equality of opportunity; and promote good relations and positive attitudes
between people of diverse backgrounds in all our activities.

PUPIL attainment
We have a robust system of data analysis through termly pupil progress meetings and are held
accountable as a school through Ark monitoring visits and network data collaborations. This ensures
that we identify any issues of underachievement for specific groups of pupils and put measures in
place to close the attainment gap.

PUPIL PARTICIPATIOn & ENGAGEMENT
We offer a range of after school clubs that are open to all pupils and ensure that all pupils are able to
participate in off-site activities, such as swimming and school trips. Participation is reviewed termly.
We recognise that the duty to make reasonable adjustments for disabled students is anticipatory. To
meet this duty we review policies, practices and procedures to ensure that we do not discriminate
against disabled pupils. Examples of the specific measures we will be taking include:
Ensuring providers of facilities for academy trips and extra-curricular activities can
accommodate disabled pupils before making bookings.
Reviewing staffing arrangements to ensure that the Academy is in a position to administer
medication if required in exceptional circumstances.
Ensuring there are special arrangements in place for disabled pupils who are taking
examinations.
Ensuring all our policies and procedures have due regard for disability equality.
Working closely with parents/carers and disabled pupils to identify potential barriers to
participation and devising reasonable adjustments to overcome them.
Ensuring that staff are briefed on the Equality Act 2010.

We monitor levels of participation, achievement and behaviour that may indicate any barriers that
have not been identified and work with specialist agencies where appropriate to support pupils with
additional needs.
Please see our Academy Access Plan, Policy for Supporting Pupils with Medical Conditions and Special
Educational Needs and Disabilities Policy for more information.
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Behaviour and Bullying
We have a behaviour policy that is equitable and consistent in its aims and procedure.

We have an anti-bullying policy that provides clear guidance on creating equal opportunity.

We deal promptly and effectively with all incidents and complaints of bullying and harassment that
may include cyber-bullying and prejudice-based bullying related to disability or special educational
need, ethnicity and race, gender, gender reassignment, pregnancy or maternity, religion and belief and
sexual orientation. We keep a record of all such incidents and notify those affected of what action we
have taken. We provide training to all staff in relation to dealing with bullying and harassment
incidents.

Please see our behaviour and anti-bullying policies for more information.

7

Roles and responsibilities
All who work in the Academy have a responsibility for promoting equality and inclusion, and avoiding
unfair discrimination.
All our staff are responsible for:
Dealing with racist, sexist and homophobic incidents, and being able to recognise and tackle
bias and stereotyping.
Promoting equality and good community relations and avoiding discrimination against anyone
for reasons of race, colour, nationality, ethnic or national origins, gender, disability, religion or
belief, sexual orientation or socio-economic circumstances.
Engaging in training and learning opportunities.
Our governors are responsible for:
Making sure the Academy complies with all current equality legislation.
Making sure this policy and its procedures are followed.
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The Head of School and Inclusion Lead are responsible for:
Ensuring this policy is readily available and that the governors, staff, pupils and their
parents/carers know about it.
Making sure its procedures are followed.
Producing regular information for staff and governors about the policy, its effectiveness and
providing training for them on the policy, if necessary.
Ensuring all staff know their responsibilities and receive training and support in carrying these
out.
Taking appropriate action in cases of harassment and discrimination.

Responsibility for overseeing equality practices in the Academy is as follows:
Coordinating and monitoring work on equality issues (Head of School and Inclusion Lead).
Dealing with and monitoring reports of harassment, including racist and homophobic incidents
(Head of School and Inclusion Lead).
Monitoring the progress and attainment of vulnerable groups of pupils (Head of School and
Inclusion Lead).
Monitoring exclusions (Head of School and Inclusion Lead).
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Equality information
The Equality Act 2010 requires us to publish information that demonstrates that we have due regard
for the need to:
Eliminate unlawful discrimination, harassment, victimisation and any other conduct prohibited
by the Equality Act 2010.
Advance equality of opportunity between people who share a protected characteristic and
people who do not share it.
Foster good relations between people who share a protected characteristic and people who
do not share it.

Information about the pupil population and protected characteristics:

Number of pupils on roll at the Academy: 465
Students Percentage
Nursery

50

Reception 60
Year 1

60

20%
20%

Year 2

59

20%

Year 3

59

20%

Year 4

60

20%

Year 5

57

Year 6

60

Table 1 – pupil population
Disability
Students Percentage
SEND

44

9%

No SEND 421
91%
Table 2 – SEND pupil population
Gender

Female

Students

Percentage

239

51%

Male
226
48%
Table 3 – Gender pupil population
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Ethnicity & Race
Total

Any other Asian background

6%

Bangladeshi

0.8%

Black African

9%

Information not yet obtained

2.4%

Iranian

0.4%

Asian and any other

0.4%

Pakistani

2.6%

Greek

0.4%

White Irish

0.2%

White European

0.6%

Indian

1%

Taiwanese

0.2%

White other

4%

Egyptian

2%

Refused

1.3%

Filipino

0.4%

Other Ethnic group

0.2%

White and Asian

4%

Kurdish

0.2%

White English

0.2%

Other Black African

0.4%

Any other White background

5.8%

Black Somali

1.7%

Other Asian

1.9%

Black Caribbean

2.3%

Other White British

2.6%

Any other Black background

0.8%

White British

21%

Japanese

0.6%
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Black European

0.2%

White Eastern European

1.9%

White and Black African

3.9%

White and Black Caribbean

2.4%

Any other mixed

5%

Other mixed

0.2%

Serbia

0.4%

Turkish

1%

Chinese

0.4%

Arabic

9%

Table 4 – Ethnicity pupil population
Religion
%
Christian
Roman Catholic

20%
7%

Jewish

0.2%

Russian Orthodox

0.2%

Greek Orthodox

0.6%

Jehovah witness

0.4%

CofE

0.6%

Muslim

39%

Hindu

0.2%

No religion

20%

Other religion

0.6%

Not stated

8%

Refused
Table 5 – Religion pupil population

2%

12 of 15

EQUALITY POLICY 2020-2021

Information on other groups of pupils:
Ofsted inspections look at how schools help "all pupils to make progress, including those whose needs,
dispositions, aptitudes or circumstances require additional support." In addition to pupils with
protected characteristics, we wish to provide further information on the following groups of pupils:
% of school population
English as an additional
language

281

60%

Number of pupils eligible
for Pupil Premium

166

37%

Table 6 – EAL and Pupil Premium population

Consultation and engagement
We plan to engage and consult with pupils, staff, parents and carers, and the local community so we
can develop our awareness and information, learn about the impact of our policies, set equality
objectives and improve what we do.

Record of consultation and engagement
Date

Who we consulted

Summary

Action taken

18th
October
2017

Policy and draft
objectives shared
with LGB.

See governing body notes

First objective
redrafted to clarify
what is meant by
‘British values’

January
2018

Policy and draft
objectives shared
with staff.

See CPD session delivered by
CB.

Action Plan drawn
up for review in
September 2018

Summer
2018

Equality focus in
parent forum

Parents present agreed
objectives are suitable

No action needed

Summer
2018

Consultation with
pupil council

Council discussed different
things that have taken place
during the year.

Use pupils’ ideas in
new action plan

Table 7 – Record of consultation and engagement

13 of 15

EQUALITY POLICY 2020-2021

Our equality objectives
The Equality Act 2010 requires us to publish specific and measurable equality objectives. Our equality
objectives are based on our analysis of data and other information. Our equality objectives focus on
those areas where we have agreed to take action to improve equality and tackle disadvantages. We
will regularly review the progress we are making to meet our equality objectives.
Equality objectives:
Equality Objective 1: To ensure that the Priory Values of Exploration, Endeavour and Excellence are at
the core of our undertaking for all pupils and that learning progress is indistinguishable by protected
characteristic. As part of this, we will ensure that gender stereotypes are not reinforced through the
curriculum, enrichment opportunities and / or learning environment of the Academy.
Equality Objective 2: To ensure that the following fundamental values are integral to the Academy’s
work and palpable in its ethos:
Democracy
The rule of law
Individual liberty
Mutual respect for and tolerance of those with different faiths and beliefs and for those
without faith.

Reviewing progress:

The objectives will be reviewed annually at the start of each year and an action plan agreed
with all key stakeholders. This will be reviewed termly by the Principal and Inclusion Lead.

Equality impact statement
We will do all we can to ensure that this policy does not discriminate, directly or indirectly. We shall do
this through regular monitoring and evaluation of our policies. On review we shall assess and consult
relevant stakeholders on the likely impact of our policies on the promotion of all aspects of equality, as
laid down in the Equality Act (2010). This will include, but not necessarily be limited to: race; gender;
sexual orientation; disability; ethnicity; religion; cultural beliefs and pregnancy/maternity. We will use
an appropriate Equality Impact Assessment to monitor the impact of all our policies and the policy
may be amended as a result of this assessment.

14. EQUALITY ACTION PLAN
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Action Plan 2020-2021
Action

Success Criteria

Ensure that pupils have
the opportunity to learn
about and meet a
balanced range of male
and female role models,
including inspiration for
future careers.

Evidence across the
curriculum, weekly assembly
content, choice of English texts
and diversity of school visitors
and enrichment activities.

Ensure that pupils are able
to understand and make
real life links to the values
of: democracy; the rule of
law; individual liberty;
and, mutual respect for
and tolerance of those
with different faiths and
beliefs and for those
without faith, through the
school curriculum and
enrichment programme

All pupils have received
Religious Education that
informs them about different
major religions.

Review (2021)

KS2 pupils have opportunities
to meet role models as
inspiration for future careers.

All pupils have visited a place
of worship.
Elections are held for the
School Council and pupils
contribute to decision making
in the school.
The curriculum promotes
British values. Pupils have
increased their knowledge
about the UK and can talk
about British values.
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